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Antecedentes, preparacion :

Carta Erasmus 2012-2013

Carta Erasmus 2015-2020\L

U A Alumnos FCT 2013-2015
2013 : Sara, E.I. ( Londres );
Héctor, TAFAD ( Poznan, Polonia )
2014 : Israel, TAFAD ( Berlin )
2015 : Alvaro, E.I. ( Londres )



http://cifpavila.centros.educa.jcyl.es/sitio/
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A 12-1C-1-2012-1-ES-ERASMUS-EUCP-1

Education and Culture DG E AVIL
Lifelong Learning Programme

ERASMUS
EXTENDED UNIVERSITY CHARTER
STUDENT PLACEMENTS ONLY

The European Commission hereby awards this Charter to:

CENTRO INTEGRADO DE EORMACION
PROFESIONAL DE AVILA

The Institution to comply
with the following fundamental principles of Erasmus mobility:

Mobility shall be carried out only within prior inter-institutional agreements between
the Institution and the organisations where the placements are carried out;

Full recognition shall be given to students for satisfactorily completed activities specified
in the compulsory Placement Agreements.

The Institution also

to ensure the highest quality in the organisation of student placements;

to el re that a credit transfer system gives transparency to the recognition procedures;

to promote and give visibility to the activities supported by the Erasmus programme;

to publicize this Charter and the related Erasmus Policy Statement of the Institution;

to comply with the objectives on non-discrimination set out in the Lifelong Learning Programme;
This Charter entitles the Institution

to apply to its National Agency for a grant support
for Erasmus act

ssion

tducation
and
Violation of this Charter may lead to its withdrawal by the European Commission. wml
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ERASMUS CHARTER FOR HIGHER EDUCATION 2014-2020

The European Commission hereby awards this Charter to:

CENTRO INTEGRADO DE FORMACION PROFESIONAL DE AVILA -

The Institution undertakes to respect the following principles:

+ Respect in full the principles of non-discrimination set out in the Programme and ensure equal access and
opportunities to mobile participants from all backgrounds.

+ Ensure full recognition for satisfactorily completed activities of study mobility and, where possible, train
eeships in terms of credits awarded (ECTS or compatible system). Ensure the inclusion of satisfactorily
completed study and | or traineeship mobility activities in the final record of student achievements (Diploma
Supplement or equivalent).

+ Charge no fees, in the case of credit mobility, to incoming mobile students for tuition, registration, examina-
tions or access to {aboratory and library facilities,

The institution further undertakes to:

- When Participating in Mobility Activities -
Before Mobility

+ Publish and regularly update the course catalogue on the website of the Institution well in advance of the
mobility periods, so as to be transparent to all parties and allow mobile students to make well-informed
choices about the courses they will follow

+ Carry out mability enly within the framewaork of prior agreements between institutions. These agreements
establish the respective roles and responsibilities of the different parties, as well as their commitment to
shared quality criteria in the selection, preparation, reception and integration of mobile participants.

+ Ensure that outgoing mobile participants are well prepared for the mobility, including having attained the
necessary level of linguistic proficiency.

+ Ensure that student and staff mobility for education or training purpe
for students and a mobility agreement for staff validated in advance bet
or enterprises and the mobile participants,

is based on a learning agreement
veen the home and host institutions

+ Provide assistance related to obtaining visas, when required, for incoming and outgoing moabile participants
+ Provide assistance related to obtaining insurance, when required, for incoming and outgaing mebile participants.
+ Provide guidance to incoming mobile participants in finding accommodation.

During Mobility
+ Ensure equal academic treatment and services for home students and staff and incoming mobile participants
+ Integrate incorming mobile participants into the Institution’s everyday life
+ Have in place appropriate mentoring and support arrangements for mobile participants.

+ Provide appropriate linguistic support to incoming mebile participants.

VOCATIONAL TRAINING INTEGRATED CENTRE OF AVILA

After Mobility
+ Accept all activities indicated in the leaming agreement as counting towards t
been satisfactorily completed by the mobile students.

egree, provided these have

+ Provide incoming mebile particpants and their heme Institutions with transcripts containing a full, accurate
record of their ack sments at the end of ther mobility period
+ Support the reintegration of mobile participants and give them the opportunity, upon return, to build on their
experiences for the benefit of the Institution and their peers.
+ Ensure that staff are given recognition for their teaching and training activities undertaken during the mobility
pericd, based on a mobility agreement

- When Participating in European and International Cooperation Projects -
+ Ensure that cooperation leads to sustainable and balanced outcomes for all partners,
+ Provide relevant support to staff and students participating in these activities
+ Exploit the results of the projects in a way that will maximise their impact on individuals a
institutions and encourage peer leaming with the wider academic community.

nd participating

- For the Purposes of Visibility -
+ Display this Charter and the related Erasmus Policy Statement prominently on the Institution’s website

+ Promote consistently activities supported by the Programme, along with their results.

On behaif of d that

the Ewropean Commi

~signed-

JOSE JIMENEZ SIERRA
Legal representative

E AVILAOG
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Solicitud 4 movilidades KA103 =1
Convenio de subvencion
Inter-institutional agreement

(Inter-institutional agreements can be signed by

two or more higher education Institutions)
STAFF MOBILITY FOR TRAINING

MOBILITY AGREEMENT
NI UERNEREER Mobility tool
2 profesores con una movilidad,

( uno va con beca”0”) aS|gnaC|én 1 150€



https://webgate.ec.europa.eu/cas/login?service=https://webgate.ec.europa.eu/eac/mobility/index.cfm&acceptStrength=STRONG
https://webgate.ec.europa.eu/cas/login?service=https://webgate.ec.europa.eu/eac/mobility/index.cfm&acceptStrength=STRONG
https://webgate.ec.europa.eu/cas/login?service=https://webgate.ec.europa.eu/eac/mobility/index.cfm&acceptStrength=STRONG
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Find us

152 Clapham Manor Street, Clapham, London, SW4 6BX

— =

"‘ 1 EED
152 Clapham Manor St, London, England .. SR ;

b . ———— :

S NURSERY SCHOOL }

Anglo Spanish Nursery School Ltd
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PEQUES

RAISING AN INITERNATIONAL GENERATION

Website Under Construction
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Maria Carey
Deputy Manager
Hello, | joined Millie's House Nursery & Pre-School in June 2013 as a Deputy Manager. My

— y . interest in childcare began at a young age as my parents ran an English School in Spain and at

16 | helped out, which | very much enjoyed. | am multilingual in English, French and Spanish

o :"';.- : and in my spare time | teach Spanish to 4 - 9 year olds. | also have an NVQ Level 3 in Childcare
withw Wlge® = o v a0 ' th
RS de sy and Early Years. v ‘::ere“
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Maria Carey

Deputy Manager

Hello, | joined Millie's House Nursery & Pre-School in June 2013 as a Deputy Manager. My
interest in childcare began at a young age as my parents ran an English School in Spain and at
16 | helped out, which | very much enjoyed. | am multilingual in English, French and Spanish
and in my spare time | teach Spanish to 4 - 9 year olds. | also have an NVQ Level 3 in Childcare
and Early Years.
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Conocimiento avanzado de qué es una
Nurserie en Londres i€, £, S!!

Las entidades se muestran agradecidas

Surgen vinculos mutuos de futuras
colaboraciones

Conocimiento de la forma de vida/nivel
laboral
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Necesidad responsables
Erasmus en el departamento
que gestionen junto al “jefe
Erasmus+” todas las acciones



